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3. Successful completion of a Child Development Accreditation Certificate may substitute for 15 
credits of coursework for A-scale and X-scale employees.   

4. G-scale employees who participate in the professional standards program of the National 
Association for Educational Office Personnel (NAEOP) may use certificates awarded by the 
NAEOP as proof of eligibility for special salary increments for professional standards.   

5. Award of a certificate on successful completion of Technology Standards for Instructional 
Personnel (TSIPs) may substitute for three credits of coursework. Award of the TSIPs+ certificate 
may substitute for one additional credit of course work.   

6. Successful completion of the International EHA program may substitute for 33 credits of course 
work for custodial employees.   

7. Other programs shall be credited based on the length of the program. Each five points 
accumulated by an employee shall be credited as three (3) credits or one course.   

a. Daily programs of at least six hours per day   
i. Five-day program 5 points   

ii. Four-day program 4 points   
iii. Three-day program 3 points   
iv. Two-day program 2 points 
v. One-day program 1 point   

b. Programs conducted on an hourly basis   
i. Six hours 1 point 

ii. Five hours 5/6 point  
iii. Four hours 4/6 point   
iv. Three hours 3/6 point   
v. Two hours 2/6 point   

vi. One hour 1/6 point   
8. Employees also may receive credit through participation in APS committees and participation in 

local, county, state and national professional associations. Civic and volunteer organizations 
(e.g., sororities, Scouts, little league, Jaycees, etc.) do not qualify. Ten (10) points may be 
substituted for three (3) credits or one course. Points are awarded as follows for each year of 
service:   

a. Elected officer 3 points   
b. Committee Chair 2 points   
c. Committee member 1 point   
d. Workshop/Seminar Leader 1 point   

 
E. Recertification 

For Professional Standards to be considered as current, the employee must recertify their highest-
level certificate or upgrade to a higher certificate level every five years. Employees may recertify by 
completing at least 60 hours of continuing education (any combination of continuing education 
courses, workshops or in-service activities) and submitting a recertification application to Human 
Resources. Employees who fail to upgrade or recertify their Professional Standards within the five-
year timeframe will not be eligible to receive Professional Standards stipends.   

 
F. Application Procedures 

Applications for Professional Standards and for recertifying or upgrading Professional   
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